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Introduced by the: 

INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION APPROVING THE 2022 - 2024 COLLECTIVE BARGAINING AGREEMENT WITH THE CCLP 911 NON-SUPERVISORY UNIT

RESOLUTION #22 – 154
WHEREAS, a collective bargaining agreement (CBA) has been reached between representatives of Ingham County and the CCLP 911 Non-Supervisory Unit for the period January 1, 2022 through December 31, 2024; and

WHEREAS, the agreement includes: a term of 3 years (January 1, 2022 – December 31, 2024), a wage scale adjustment effective with the first full pay period after ratification, a 3% increase effective the first full pay period following ratification, a 2% increase effective the first full pay period following January 1, 2023; a 2% increase effective the first full pay period following January 1, 2024; the addition of recruitment and retention bonuses; the addition of the Juneteenth holiday and the substitution of Easter for the Good Friday holiday; and

WHEREAS, the agreement also includes housekeeping amendments as well as language amendment to the language of the following provisions of the CBA: Article 8, Shift Preference; Article 9, Discipline, Article 11, Contractual Grievance Procedure; Article 13, Union Leave; Article 14, Management Rights; Article 20, Hours and Rates of Pay; Article 32, Personal Leave; Article 33, Funeral Leave, Article 41, Equipment, Article 43, Declared Emergency and Article 45, Staffing.
THEREFORE BE IT RESOLVED, that the Ingham County Board of Commissioners hereby approves the 2022 – 2024 collective bargaining agreement between Ingham County and the CCLP 911 Non-Supervisory Unit.

BE IT FURTHER RESOLVED, the Chairperson of the Ingham County Board of Commissioners is authorized to sign any necessary contract documents consistent with this resolution upon approval as to form by the County Attorney.
